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Comprehensive Needs Assessment
Needs Assessment Overview
Needs Assessment Overview Summary
During Spring 2022, our Building Leadership Team met in four different committee focus areas based on our four LISD Cornerstones: Student Learning, Student Experience,
Community Engagement and Resource Stewardship. Below are links related to this process:
2022 Campus Needs Assessment Organization
2022 Campus Needs Assessment Reflections
The work from our Campus Needs Assessment committees and review of our district improvement goal focus areas led to our 2022-23 Campus Improvement Plan Goal Focus
Areas.
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Student Achievement
Student Achievement Summary
Data measures for student achievement at Hebron 9 include:
Student mastery in individual courses
Student success and promotion to Grade 10
Students earning meets, approaches and masters grade level on Algebra, Biology and English
Student performance on AP tests in AP Biology and AP Human Geography (course offerings at Hebron 9)
Data sources reviewed
Texas Academic Performance Report - https://www.lisd.net/cms/lib/TX01918037/Centricity/Domain/4518/hhs9tapr.pdf
School Report Card - https://www.lisd.net/cms/lib/TX01918037/Centricity/Domain/4518/hhs9rc.pdf
Campus Profile - https://www.lisd.net/cms/lib/TX01918037/Centricity/Domain/4518/HHS9CP.pdf
Student Achievement Potential Focus Area
Increase the percentage of graduates that engage in HS College Career Military based on state Readiness indicators (CCMR)
Increase enrollment in CTE pathways, AP and dual credit courses, AVID
Participation in our 8th grade night by staff, increased recruiting efforts
Promotion of varied courses and opportunities

Student Achievement Strengths
Below are some of our Hebron 9/ greater Hebron High School strenghts in the area of Student Achievement:
98.2% average daily attendance
97.3% graduation rate
93.4% of students reported planning to attend college
Common Sense Digital Citizenship Certified Campus
62% of students are enrolled in AP, pre-AP, or dual credit courses at Hebron and Hebron 9
Increased AVID participation
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School Culture and Climate
School Culture and Climate Summary
Our Hebron 9th Grade Campus is focused on providing a positive entry into high school for all of our students.
Campus Mission - Our learning community empowers students by providing engaging experiences for a seamless transition to continued success.

School Culture and Climate Strengths
Staff Feedback - Panorama & Other Surveys
Staff are surveyed approximately once a month on varied areas of focus or interested including but not limited to professional learning, campus safety and instructional needs. In
looking at last year's staff survey through Panorama, we can see overall results here. To start with the challenges, staff overwhelmingly identified these areas as major obstacles this
year in the Panorama survey: increased number and severity of student behavior incidents, HB 4545, sub and staffing shortages, and some concerns about health and wellness related
to ongoing COVID concerns.
On a positive note (and there are many), loving our school and students were top motivators for our staff! Also, in terms of positive percentages and responses, our comparative data
with other campuses and on overall positive results is impressive in most categories. These data points alone say a lot about the goodness of our staff and makes me so proud to be a
Hebron 9 Hawk!
If you have been at our school for a while, you know that I believe in surveys throughout the year and have read all that other survey data I collected. Sometimes the areas where we
receive feedback are areas outside of our control, but I do try to find ways to be a force for good (and this last couple of years has hit me hard too). Having said that, we have
accomplished so much as a campus, and I truly believe that our students need amazing educators now more than ever before!
Panorama is not just a survey about a few people on campus, but it is a reflection on how everyone on campus is contributing in departmental teams and individually for the benefit of
students.

Student and Family Parent Survey Data
Student and family parent survey data can be accessed on our Hebron 9 Campus Profile here.

School Culture and Climate Opportunities
Continue to engage students in SEL opportunities
Continue to build positive classroom environments through restorative practices
Continue to build positive connections through 8th grade night and our orientation welcome events
Continue to maintain and build communication through social media, email, call-out, website and other communication platforms
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Staff Quality, Recruitment, and Retention
Staff Quality, Recruitment, and Retention Summary
As a campus leadership team, we continue to work to ensure that we recruit, support and maintain highly qualified staff. Some of our highlights as outlined on Hebron 9 Campus
Profile include:

Staff Quality, Recruitment, and Retention Strengths
As a campus leadership team, we continue to work to ensure that we recruit, support and maintain highly qualified staff. Some of our highlights as outlined on Hebron 9 Campus
Profile include:
Average number of years of teaching experience - 8.9 years
Average number of years of teaching in LISD schools - 6.3 years
Average professional learning hours per LISD staff members - 46.8 hours
We have two campus mentors supporting our new to campus staff this year, and both of these mentors have been with us at Hebron 9 since we opened the doors 13 years ago.

With a lot of new staff members on campus this year, we are focusing efforts on:
Frequent and clear whole staff communications
Indiviudal check-ins through mentors and campus administration
Support through PLC/ departments for instructional planning
District support for new and new to campus teachers
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Curriculum, Instruction, and Assessment
Curriculum, Instruction, and Assessment Summary
Data sources reviewed
Texas Academic Performance Report - https://www.lisd.net/cms/lib/TX01918037/Centricity/Domain/4518/hhs9tapr.pdf
School Report Card - https://www.lisd.net/cms/lib/TX01918037/Centricity/Domain/4518/hhs9rc.pdf
Campus Profile - https://www.lisd.net/cms/lib/TX01918037/Centricity/Domain/4518/HHS9CP.pdf

Other related campus focus areas:
Common planning time built into master schedule for like-subject/ departmental planning in core subjects and Spanish
Learning components built into monthly faculty meetings including but not limited to instructional technology, AVID and ESL strategies
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Parent and Community Engagement
Parent and Community Engagement Summary
Student and Family Parent Survey Data
Student and family parent survey data can be accessed on our Hebron 9 Campus Profile here.

Parent and Community Engagement Strengths
Below are survey responses as received by our Hebron 9 families in April 2022:
94% are satisfied overall
91% responded that they feel that their student can go to staff for help
91% feel that they can reach out to staff to discuss concerns
86% feel that school work is important
95% report their child feels safe at school
93% report that most of the time that their child is happy at school
92% report that school staff values student's culture and needs
90% feel informed about student's progress at school
98% of parents feel welcome at school and are involved
88% feel teachers do well to help students who are behind
93% report school staff communicate well with families
96% report school staff care about student
93% report school staff encourages students to do their best

This is an area where we are always looking to grow; some of our areas of continued focus will be:
8th grade night and Orientation
Community events such as Hawk Fest
PTSA partnership events such as guest speakers and college readiness events
College and Career events at Hebron 9
Building Leadership Team connections with families, business reps and community members
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Comprehensive Needs Assessment Data Documentation
The following data were used to verify the comprehensive needs assessment analysis:
Improvement Planning Data
District goals
Campus goals
Performance Objectives with summative review (prior year)
Campus/District improvement plans (current and prior years)
Planning and decision making committee(s) meeting data
State and federal planning requirements
Accountability Data
Texas Academic Performance Report (TAPR) data
Student Achievement Domain
Student Progress Domain
Closing the Gaps Domain
Federal Report Card and accountability data
Student Data: Assessments
State and federally required assessment information
STAAR current and longitudinal results, including all versions
STAAR End-of-Course current and longitudinal results, including all versions
Texas English Language Proficiency Assessment System (TELPAS) and TELPAS Alternate results
Grades that measure student performance based on the TEKS
Student Data: Student Groups
Race and ethnicity data, including number of students, academic achievement, discipline, attendance, and rates of progress between groups
Special programs data, including number of students, academic achievement, discipline, attendance, and rates of progress for each student group
Economically disadvantaged / Non-economically disadvantaged performance and participation data
Male / Female performance, progress, and participation data
Special education/non-special education population including discipline, progress and participation data
Migrant/non-migrant population including performance, progress, discipline, attendance and mobility data
At-risk/non-at-risk population including performance, progress, discipline, attendance, and mobility data
Emergent Bilingual (EB) /non-EB data, including academic achievement, progress, support and accommodation needs, race, ethnicity, gender etc.
Career and Technical Education (CTE) Programs of Study data including completer, concentrator, explorer, participant, and non-participant achievements by race, ethnicity,
gender, etc.
Section 504 data
Homeless data
Gifted and talented data
Dyslexia data
Response to Intervention (RtI) student achievement data
Dual-credit and/or college prep course completion data
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Student Data: Behavior and Other Indicators
Completion rates and/or graduation rates data
Annual dropout rate data
Attendance data
Mobility rate, including longitudinal data
Discipline records
Student surveys and/or other feedback
School safety data
Enrollment trends
Employee Data
Professional learning communities (PLC) data
Staff surveys and/or other feedback
Campus leadership data
Professional development needs assessment data
Parent/Community Data
Parent surveys and/or other feedback
Parent engagement rate
Community surveys and/or other feedback
Support Systems and Other Data
Organizational structure data
Processes and procedures for teaching and learning, including program implementation
Communications data
Capacity and resources data
Budgets/entitlements and expenditures data
Other additional data
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Goals
Goal 1: Cornerstone 1/Student Learning: Learning in LISD reporting on student learning will focus on the fact that students are more than a test score.
Monitoring readiness indicators to ensure that graduation rates for all students increase.
Performance Objective 1: Board and Superintendent Goals:
*Increase early childhood literacy reading - % of 3rd graders that score meets grade level on Istation indicators of Progress will increase
*Increase early childhood math levels - % of 3rd graders that perform at Tier 1 on Istation Math will increase
*Increase the % of graduates that engage in CCMR related indicators
DIP Strategies:
*Through a collaborative approach with PLCs, support teachers in understanding effective instructional practices
*Utilize district resources and coaching to customize campus support
*Utilize readiness dashboard to monitor student progress and discuss response
*Provide professional learning and support to campus leaders to increase understanding of practices and data analysis with Edugence
*Utilize dashboards to identify students who have not engaged in CCMR related activities to provide targeted interventions
*Provide academic guidance and counseling to assist students in course selections and encouragement in CTE pathways, AP and dual credit when applicable
CAMPUSES DETERMINE STRATEGIES TO IMPLEMENT ON CAMPUS TO ASSIST IN MEETING GOALS THAT APPLY TO THEIR LEVEL.
Strategy 1 Details

Reviews

Strategy 1: Through our outreach to our incoming class of students, we will work to ensure counselor presentations and 8th
grade night opportunities provide wide access to information related to college and career readiness elective offerings
including but not limited to our AVID and Business/ CTE offerings.
Strategy's Expected Result/Impact: Through informational and recruiting efforts, we aim to see an increase in
student enrollment in college and career-related offerings.
Staff Responsible for Monitoring: Administration and counselors

Formative
Nov

Jan

Summative
Mar

June

TEA Priorities:
Recruit, support, retain teachers and principals
No Progress
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Goal 2: Cornerstone 2/Student Experience : In LISD reporting on student experience will focus on the environment that engages and connects students to each
other and with staff.
Performance Objective 1: Board and Superintendent Goals:
*Ensure students are college and career-ready based on LISD readiness indicators - increase % readiness based on grades, discipline, attendance, successful
completion of benchmark courses, etc.
*Ensure students have an environment conducive to learning by increasing the % of students that report they have a trusting relationship with staff on student
survey
DIP Strategies:
*Through a collaborative approach with PLCs, utilize dashboard data to identify and respond to students who are not on track to meet district created readiness
indicators
*Provide campus leadership with learning to best support students based on their individual readiness pathway
*Provide learning for staff to increase awareness and necessity for building strong relationships
*Continue to support campuses in effective implementation of Restorative Practices
*Provide opportunities for students to tell their stories and have a voice
*Celebrate successes and provide opportunities for students to connect with each other and staff
CAMPUSES DETERMINE STRATEGIES TO IMPLEMENT ON CAMPUS TO ASSIST IN MEETING GOALS THAT APPLY TO THEIR LEVEL
Strategy 1 Details

Reviews

Strategy 1: We will continue to work on building an inclusive campus culture through SEL programming efforts and
restorative practice efforts in both advisory and classroom work.
Strategy's Expected Result/Impact: Although year to year comparisons can be a challenge on a one-grade
campus, we want to continue to focus on students feeling as though they have a positive, trusting relationship
with an adult on campus.
Staff Responsible for Monitoring: Campus administration and counseling
No Progress
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Goal 3: Cornerstone 3/Resource Stewardship: Shifting the organizational focus during this time of moving from growth to stability, from systems that are
based on adding resources to that of reallocating while maintaining opportunities for students and staff to thrive.
Performance Objective 1: Board and Superintendent Goals:
*Ensure high quality staff are employed to provide the best learning experiences for students - maintain retention rate & turnout rate
*Provide technology resources that prepare students to be future ready and equip staff for organizational effectiveness and efficiency
*Ensure the financial health of the district through frequent and regular monitoring of financial indicators
*Prioritize and allocate resources to ensure safety and security of students and staff
DIP Strategies:
*Provide opportunities for staff to be heard and have a voice in finding solutions
*Cultivate a culture of connectedness and positive recognition
*Expand recruiting sites to reach a larger diverse population of possible applicants
*Utilize results from device evaluation process to determine student technology needs
*Implement cybersecurity training to maintain low risk rating
*Determine key indicators for financial health to develop a dashboard
*Provide campuses with tools to assist in ensuring and monitoring safety
*Implement protocols to improve security in collaboration with local agencies
CAMPUSES DETERMINE STRATEGIES TO IMPLEMENT ON CAMPUS TO ASSIST IN MEETING GOALS THAT APPLY TO THEIR LEVEL
Strategy 1 Details

Reviews

Strategy 1: In addition to district surveys, Hebron 9 staff will be surveyed approximately once a month with short surveys
to allow an opportunity for feedback on various topics including professional learning, campus safety, instructional needs
and open-ended feedback platforms.
Strategy's Expected Result/Impact: We want to ensure that all of our staff feel that they have a platform to
share ideas, ask questions and receive feedback.
Staff Responsible for Monitoring: Campus administration, Building Leadership Team
No Progress
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Goal 4: Cornerstone 4/Community Engagement: Education is a shared responsibility between our district and the communities we serve. Through intentional
strategic partnerships at the campus and district level, we can tap into and engage internally and externally to forge strong bonds and develop relationships to
benefit schools, local businesses, and the community.
Performance Objective 1: Board and Superintendent Goals:
*Ensure the desired LISD culture of connectedness is communicated and felt internally and by key stakeholders - increase parent survey responses for
communicating with parents and feeling welcomed.
DIP Strategies:
*Provide clear and proactive communication commitments for engaging with stakeholders and resolving concerns
*Provide opportunities for staff and stakeholders to engage with and connect at the campus and district level
*Increase opportunity to provide feedback through pulse surveys
CAMPUSES DETERMINE STRATEGIES TO IMPLEMENT ON CAMPUS TO ASSIST IN MEETING GOALS THAT APPLY TO THEIR LEVEL.
Strategy 1 Details

Reviews

Strategy 1: In addition to weekly email communication, social media and intermittent call-outs, we will also engage with
families and students through a monthly newsletter.
Strategy's Expected Result/Impact: We want to ensure that our students and families feel informed and
connected to the community.
Staff Responsible for Monitoring: Campus administration
No Progress
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Goal 5: Federal and State Mandates
THIS GOAL IS REQUIRED. DO NOT CHANGE OR DELETE THIS GOAL.
You will update the formative and summative reviews.
Performance Objective 1: All students shall attend school regularly.
Evaluation Data Sources: Student attendance records; STAAR scores, local grades and assessments; campus staff observations and reflections; family and community
involvement records
Strategy 1 Details

Reviews

Strategy 1: Parents, the staff, and the student body are informed of student attendance procedures.

Formative

RaaWee will be used to monitor excessive absences and a process is used to refer students to the counseling and/or health
services departments. Truancy charges are regularly filed when appropriate.

Nov

Jan

Summative
Mar

June

Parent notification is given when students are absent.
Student residency is verified.
Strategies are implemented to increase parental involvement.
Training is provided for parents regarding how to utilize technology to monitor student progress and achievement.
Strategy's Expected Result/Impact: Student attendance records demonstrating appropriately high levels
Staff Responsible for Monitoring: All staff
No Progress
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Goal 5: Federal and State Mandates
THIS GOAL IS REQUIRED. DO NOT CHANGE OR DELETE THIS GOAL.
You will update the formative and summative reviews.
Performance Objective 2: All students shall complete high school. The dropout rate for all the students including sub-populations will be maintained at <
0.2% for middle schools, and high schools will have a 95% completion rate. All schools will implement and maintain strategies that support these goals.
Evaluation Data Sources: Student attendance and withdrawal records; program records; STAAR scores; local grades and assessments; campus staff observations and
reflections; family and community involvement records
Strategy 1 Details

Reviews

Strategy 1: At-risk students will be identified using available data.

Formative
Nov

Students will be provided opportunities to explore career options.

Jan

Summative
Mar

June

Procedures will be used to ensure accurate coding/tracking of withdrawals.
The RtI process is utilized to provide early intervention for struggling students.
Students will be engaged in college and career readiness activities to promote the goal of high school completion and
workforce readiness.
Strategy's Expected Result/Impact: Increased STAAR scores, local grades and assessments; campus staff
observation and reflection indicating strategy success; increased family and community involvement; successful
dropout prevention as seen from one or more of the following items: (a) results of audit of dropout records, (b)
campus info related to graduation rates, dropout rates, high school equivalency certification rates, and the
percentage of students who remain in high school more than four years after entering 9th grade, (c) the number of
students who enter a high school equivalency program and do not complete the program or complete but do not
take the exam or complete and take the exam but do not obtain a high school equivalency certificate, (d) for
students enrolled in 9th and 10th grades, information related to academic credit hours earned, retention rates, and
placements in alternative education programs and expulsions, and (e) results of an evaluation of each schoolbased dropout prevention program
Staff Responsible for Monitoring: all staff
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Strategy 2 Details

Reviews

Strategy 2: Dating Violence

Formative

LISD does not tolerate dating violence. The Counseling and Social Work team will participate staff and student education
on the prevention and legal responsibilities related to dating violence. Guidelines for victims include reporting outcry to
trusted adult along with following district protocol for outcries, specifically that parents notification will take place
immediately following identification of a victim or perpetrator. Violations will be reported to the appropriate authorities as
required by law.
Strategy's Expected Result/Impact: Increasing education and reporting pathway to support students in
participation in healthy dating relationships.
No Progress
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Goal 5: Federal and State Mandates
THIS GOAL IS REQUIRED. DO NOT CHANGE OR DELETE THIS GOAL.
You will update the formative and summative reviews.
Performance Objective 3: Students shall feel safe and positive about their learning environment.
Evaluation Data Sources: STAAR scores; local grades and assessments; campus staff observations and reflections; family and community involvement records
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Strategy 1 Details

Reviews

Strategy 1: A proactive plan identifies and helps troubled youth.

Formative
Nov

Students receive public acknowledgement for non-academic achievement.

Jan

Summative
Mar

June

Students participate in activities that foster positive teacher/student relationships through implementation of Restorative
Practices and other strategies
The student code of conduct is available online and copies are available to students and reviewed with students by teachers.
Orientation is held.
Civic responsibility and community service and community involvement are encouraged.
Students will expand their involvement in extracurricular and co-curricular activities, and ensure that all students participate
in the school's required physical activities.
Students will participate in fitness assessments and engage in physical activities which are evaluated annually. Campus
follows the recommendation of the SHAC team, as provided quarterly.
Staff development opportunities are offered to appropriate personnel in order to help facilitate achievement of this goal.
Students are aided in their transition from elementary school to middle school, and middle school to high school through
vertical conversations, teacher collaboration and professional learning.
The school safety plan is developed and monitored for effectiveness throughout the school year. Peace officers and/or
school resource officers and security officers work with the LISD safety and security department to develop appropriate
guidelines which are updated annually.
Counselors work with students to make appropriate curricular choices or program choices, and support students as needed
in programs including but not limited to suicide prevention, conflict resolution, positive behavior interventions, career
education, dating violence, sexual abuse, sex trafficking, dating violence, discipline management including unwanted
physical or verbal aggression and sexual harassment, strategies for providing students and their parents with information
about higher education admissions and financial aid opportunities, the need for students to make informed curriculum
choices to be prepared for success beyond high school, career education to assist students in preparing for a broad range of
career opportunities, accelerated education, the Teach for Texas program, etc.
Strategy's Expected Result/Impact: Increased STAAR scores, local grades and assessments; campus staff
observation and reflection indicating strategy success; increased family and community involvement, student
attendance records demonstrating appropriately high levels
Staff Responsible for Monitoring: all staff
No Progress
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Goal 5: Federal and State Mandates
THIS GOAL IS REQUIRED. DO NOT CHANGE OR DELETE THIS GOAL.
You will update the formative and summative reviews.
Performance Objective 4: Diverse students shall be prepared to meet the demands of the real world when they exit the Lewisville Independent School
District. Instructional strategies and programs will be implemented to support all students.
Evaluation Data Sources: STAAR scores; local grades and assessments; campus staff observations and reflections; family and community involvement records
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Strategy 1 Details

Reviews

Strategy 1: Special program students are accurately identified and appropriately served.

Formative

Language acquisition services are provided for language learners through differentiating for their stage of language
acquisition through models aligned with state requirements.

Nov

Jan

Summative
Mar

June

Special education services are provided to students as determined by the ARD committee.
G/T services are provided in alignment with the Texas State Plan for Gifted/Talented students.
A plan is in place to accurately identify students for special programs. (Programs serving diverse students include, but are
not limited to the following: Gifted and Talented, At-Risk, Bilingual/ESL, Dyslexia, Special Education, Counseling, other
special funded programs.)
Campus personnel utilize appropriate interventions for students with special needs.
The RtI team is in place and appropriately trained to serve students.
Campus personnel will be trained in violence prevention and intervention.
Professional learning is provided to all staff regarding the needs of learners from special populations (at-risk, special
education, 504, dyslexia, G/T, ELL, Economically Disadvantaged, etc.).
Teachers receive training and support to differentiate instruction to meet the needs of all students.
The campus will demonstrate integration of technology in instructional and administrative programs to support student
learning.
Strategies will be implemented for recruiting highly effective teachers
The following resources are used to meet the needs of special students: 504, Inclusion, Contact Teachers, G/T services,
Advanced Placement (secondary only) and Literacy Intervention/Dyslexia.
Strategy's Expected Result/Impact: Increased STAAR scores, local grades and assessments; campus staff
observation and reflection indicating strategy success; increased family and community involvement.
Staff Responsible for Monitoring: all staff
No Progress
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Goal 6: Student Achievement/Safeguards
THIS GOAL IS REQUIRED. DO NOT CHANGE OR DELETE THIS GOAL.
You will update the formative and summative reviews.
Performance Objective 1: Achievement of all students, as measured by standardized tests and classroom performance, shall continually improve. Particular
emphasis shall be placed on reading, writing, mathematics, science, and social studies.
Evaluation Data Sources: STAAR scores; local grades and assessments; campus staff observations and reflections; family and community involvement records
Strategy 1 Details

Reviews

Strategy 1: LISD Assessment and Accountability Department will train all campus and other relevant staff on the multiple
state accountability systems and data analysis required to understand each system.
Strategy's Expected Result/Impact: Campus and department personnel will be able to analyze state mandated
testing data housed in campus shared assessment folders and in Eduphoria Aware.
Staff Responsible for Monitoring: Learning and Teaching
Schools and Student Activities
No Progress
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2022-2023 Campus BLT
Committee Role

Name

Position

Classroom Teacher

Vincent George

At-Large Representative

Classroom Teacher

Whitney Locke

At-Large Representative

Classroom Teacher

Lanelle Urias

At-Large Representative

Non-classroom Professional

Anne Bond

Assessment/ Student Intervention

Classroom Teacher

James Guillory

AVID Representative

Classroom Teacher

Jackie Malis

Biology Department

Classroom Teacher

Megan Carney

Business/ CTE Department

Classroom Teacher

Cassie Madewell

English Department

Classroom Teacher

Donna Hodge

GT Representative

Classroom Teacher

Karen Hermonat

Math Department

Classroom Teacher

Deepa Subramanium

Math Department

Classroom Teacher

Matt Hund

Social Studies Department

Classroom Teacher

Dennis Gipson

Special Education Department

Paraprofessional

Jaime Olivarez

Support Staff Representative

Classroom Teacher

Rocio Rodriguez

World Language Department

Administrator

Amanda Werneke

Principal

Administrator

Richard Sulfstede

Assistant Principal

Administrator

Deanna Gerde

Assistant Principal

Non-classroom Professional

Heather Burgess

Counselor

Non-classroom Professional

Brent Hughes

Counselor

Non-classroom Professional

Shannon Whiteley

Library

Classroom Teacher

Kayla Lambert

Student Council Representative

Classroom Teacher

Marc Vanzant

Student Council Representative

Parent

Melodie Elliot

Parent

Parent

Way Way Pee

Parent

Parent

Nina Samuel

Parent

Community Representative

Laura Doverspike

Community Representative

Community Representative

Julie Feagins

Community Representative
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Committee Role

Name

Position

Community Representative

Kyla McGee

Community Representative

Business Representative

Josh Ding

Business Representative

Business Representative

Amy Miller

Business Representative

District-level Professional

Sean Hood

District Representative
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